HireWizer LLC — Privacy Policy
Effective Date: September 1, 2015
HireWizer LLC ("HireWizer," "we," "our," or "us") operates the website hirewizer.com and provides recruiting and staffing services focused on data center and critical infrastructure talent. This Privacy Policy explains how we collect, use, share, and protect personal information when you visit our website or interact with our services. By using our website or submitting information to us, you agree to the practices described in this policy.

1. Information We Collect
We collect information in the following ways:
1.1 Information You Provide Directly
When you contact us, submit your resume, or inquire about our services, we may collect:
1. Full name, email address, and phone number
1. Current and past job titles, employer names, and work history
1. Resume files and supporting career documents
1. Location information (city and state)
1. Preferences regarding employment type, relocation, and compensation
1. Any other information you voluntarily provide in form fields or correspondence
1.2 Information We Collect Automatically
When you visit our website, we may automatically collect:
1. IP address and approximate geographic location
1. Browser type, device type, and operating system
1. Pages visited, time spent on pages, and referring URLs
1. Cookies and similar tracking technologies (see Section 6)
1.3 Information From Third Parties
We may receive information about candidates or potential clients from publicly available professional sources such as LinkedIn, or from referrals by mutual contacts. We use this information only for recruiting and business development purposes consistent with this policy.

2. How We Use Your Information
We use the information we collect for the following purposes:
1. To evaluate your background and match you with relevant job opportunities
1. To communicate with you about open positions, search assignments, or your inquiry
1. To present your profile (with your consent) to prospective employers
1. To respond to employer inquiries and facilitate the hiring process
1. To improve our website, services, and communications
1. To comply with applicable laws and legal obligations
1. To detect, prevent, and address fraud, spam, and security issues
We do not use your information for automated decision-making that produces legal or similarly significant effects without human review.

3. How We Share Your Information
We do not sell your personal information. We may share it in the following limited circumstances:
3.1 With Prospective Employers
As a recruiting firm, our core service involves presenting qualified candidates to client companies. We will always seek your explicit consent before sharing your resume or identifying information with a specific employer. We will inform you of the employer's identity before disclosure.
3.2 With Service Providers
We may share information with trusted third-party vendors who help us operate our business, including email delivery services, form processing services, and website hosting providers. These vendors are contractually obligated to protect your information and may only use it to provide services on our behalf.
3.3 For Legal Compliance
We may disclose information when required to do so by law, court order, or governmental authority, or when we believe in good faith that disclosure is necessary to protect our rights, protect your safety or the safety of others, or investigate fraud.
3.4 Business Transfers
In the event of a merger, acquisition, or sale of all or a portion of our assets, personal information may be transferred as part of that transaction. We will notify you via email or prominent notice on our website if such a transfer occurs and your information becomes subject to a materially different privacy policy.

4. Your Rights and Choices
Depending on your state of residence, you may have the following rights regarding your personal information:
1. Access: Request a copy of the personal information we hold about you
1. Correction: Request that we correct inaccurate or incomplete information
1. Deletion: Request that we delete your personal information, subject to certain exceptions
1. Opt-Out of Sale: We do not sell personal information, but you may contact us to confirm this
1. Data Portability: Request your information in a portable, machine-readable format
1. Non-Discrimination: We will not discriminate against you for exercising any of these rights
California residents have additional rights under the California Consumer Privacy Act (CCPA) and California Privacy Rights Act (CPRA), including the right to know about sensitive personal information use and to limit its use.
Virginia residents have rights under the Virginia Consumer Data Protection Act (VCDPA). Connecticut, Colorado, Texas, and other state residents may have similar rights under applicable state law.
To exercise any of these rights, please contact us at info@hirewizer.com. We will respond to verifiable requests within 45 days. We may need to verify your identity before processing your request.

5. Data Retention
We retain candidate information for as long as necessary to provide our recruiting services and for a reasonable period thereafter in case a future opportunity arises that matches your background, or as required by applicable law. Typically this means:
1. Active candidate profiles: retained for up to 3 years from last contact
1. Employer contact information: retained for the duration of the business relationship
1. Submitted resumes: retained for up to 2 years unless you request earlier deletion
You may request deletion of your information at any time by contacting us at the address below.

6. Cookies and Tracking
Our website may use cookies and similar technologies to improve functionality and analyze traffic. Types of cookies we may use:
1. Essential cookies: Required for the website to function. Cannot be disabled.
1. Analytics cookies: Help us understand how visitors interact with our site (e.g., page views, traffic sources). We use this data in aggregate form only.
1. Functional cookies: Remember your preferences to improve your experience.
You can control cookies through your browser settings. Disabling certain cookies may affect website functionality. We do not use advertising or third-party tracking cookies for retargeting purposes.

7. Data Security
We implement reasonable technical and organizational safeguards to protect your personal information against unauthorized access, disclosure, alteration, or destruction. These include secure data transmission (HTTPS), access controls, and vetted third-party service providers.
No method of transmission over the internet or electronic storage is 100% secure. While we strive to use commercially acceptable means to protect your information, we cannot guarantee absolute security. If we become aware of a data breach that affects your rights, we will notify you as required by applicable law.

8. Children's Privacy
Our website and services are not directed to individuals under the age of 16. We do not knowingly collect personal information from children under 16. If we learn that we have inadvertently collected information from a child under 16, we will delete it promptly. If you believe we have collected information from a minor, please contact us immediately.

9. Third-Party Links
Our website may contain links to third-party websites, including job boards, LinkedIn, and other professional resources. We are not responsible for the privacy practices of those sites. We encourage you to review the privacy policies of any third-party sites you visit.

10. Changes to This Policy
We may update this Privacy Policy from time to time. When we make material changes, we will update the effective date at the top of this page and, where appropriate, notify you by email or through a prominent notice on our website. Your continued use of our website after changes are posted constitutes your acceptance of the updated policy.

11. Contact Us
If you have questions, concerns, or requests regarding this Privacy Policy or your personal information, please contact us:
HireWizer LLC
138 N Brand Blvd, Suite 200 Unit# 314, Glendale, CA 91203
Email: info@hirewizer.com
Website: hirewizer.com

This Privacy Policy was drafted to address requirements under the California Consumer Privacy Act (CCPA/CPRA), Virginia Consumer Data Protection Act (VCDPA), Connecticut Data Privacy Act (CTDPA), Colorado Privacy Act (CPA), Texas Data Privacy and Security Act (TDPSA), and general federal privacy standards applicable to recruiting and staffing firms.
